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We recognise the diversity of 

Aboriginal and Torres Strait 

Islander people, their cultures, 

languages, experiences and 

practices, and the richness of 

their contributions to the places 

where we work, live and play.

We acknowledge the Traditional 

Custodians of the land on 

which we meet, the Gadigal 

people of the Eora Nation.

We pay respect to Elders 

past, present and emerging, 

and extend our respect to all 

Aboriginal and Torres Strait 

Islander people attending our 

celebrations today.

ACKNOWLEDGEMENT 
OF COUNTRY



1CELEBRATING LGBTI INCLUSION IN AUSTRALIA

WELCOME FROM ACON’S 
PRIDE INCLUSION PROGRAMS

DAWN HOUGH 
DIRECTOR 
ACON’S PRIDE 
INCLUSION PROGRAMS

On behalf of ACON and the Pride in Diversity + Pride in 

Health + Wellbeing team, I would like to welcome you to 

this, our 9th Awards luncheon.

Once again this year, we have exceeded all prior 

participation records. AWEI participation rose by 14.7% 

breaking all records for the 8th consecutive year.  156 

employers overall participated with a 15.7% increase in 

Medium+ employer participation, 27.3% increase in 

small employer participation and 31.4% in individual 

award nominations – the standout being the Sapphire 

Inspire Award – nominations up by 250%.  A new 

record was also set with 27 of the current ASX Top 50 

organisations participating.

Participation in the optional employee survey has also 

grown.  This year we saw an increase of 18% bringing survey 

participation from 23,120 last year to 27, 349 this year.

This year we also celebrate the results of the inaugural 

Pride in Health + Wellbeing index.  For health and 

wellbeing service providers both small and large, this 

index focusing on LGBTI inclusive service provision can be 

coupled with the AWEI focusing on workplace inclusion 

to provide a holistic approach to LGBTI inclusion overall.  

For the first time this year, we will be recognising an 

LGBTI Inclusive Service Provider of the Year.

The benchmark for LGBTI inclusion within Australia has 

once again shifted – significantly.  Entry into Bronze tier 

has moved from a score of 80 to 98 (22.5% increase), 

silver tier from 117 to 133 (13.7% increase) and gold 

from 139 to a staggering 167 (20.1% increase).  This is 

an absolute testament to the hard work and efforts of 

Australian employers.  We should all be very proud.

Next year we move to the 4th interaction of the AWEI, 

benchmarked against our international partner indicies.  

We are nearing finalisation of the new index and hope to 

have this online within the next six weeks.

Congratulations once again on the amazing work that 

you are doing.  We are proud to be celebrating these 

results with you and working alongside you to truly make 

a difference to LGBTI inclusion in the workplace, in sport 

and in inclusive service provision.
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WELCOME FROM THE 
PRIDE IN DIVERSITY CO PATRON 

ALAN JOYCE AC 
CEO, QANTAS 
CO PATRON, PRIDE IN 
DIVERSITY

It’s my pleasure to welcome everyone to the Australian 

LGBTI Inclusion Awards.

These awards do more than simply commend the best 

amongst us.  They also set a standard for all Australian 

companies and institutions to meet.

And at Qantas, we strive to meet that benchmark year 

after year.

ACON’s Pride Inclusion Programs aim to create 

workplaces where people are free to be who they are, 

because an inclusive environment helps people be more 

confident and make better decisions.

Both Qantas and ACON’s Pride Inclusion Programs 

believe that workplaces should never tolerate 

homophobia or transphobia – or any sort of 

discrimination, for that matter. 

These cannot be second or third-tier considerations.  

They must be a core part of corporate culture. 

On that note, it’s important to accept that these awards 

would be a contradiction in terms if they did not 

accurately reflect the incredible diversity at the heart of 

the LGBTI community.

That’s why ACON’s Pride Inclusion Programs has made big 

steps with a number of strategic initiatives, including the 

representation of LGBTIQ women through their Sapphire 

program, and an effort to reach more people in the regions.

Being a Co-Patron is a small way for me to lend my 

voice to inclusion and diversity.  I offer my thanks to 

all the employers participating in this program, who 

have participated in the 2019 AWEI Index and my 

congratulations to all the employers receiving an award. 

We know you don’t do it for a trophy.  You do it to 

improve the lives of your employees, to improve the 

culture of your business, and to help you keep in touch 

with the diverse needs of your customers.

But please accept our commendations – our recognition 

of the effort and ideas that your LGBTI and allied 

employees so faithfully produce.



We Live Diversity
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WELCOME FROM THE 
PRIDE IN DIVERSITY CO PATRON 

JENNIFER WESTACOTT AO 
CEO, BUSINESS COUNCIL 
OF AUSTRALIA 
CO PATRON, PRIDE IN 
DIVERSITY

I join my co-patron Alan Joyce in welcoming you to the 

2019 Australian LGBTI Inclusion Awards.  It’s the time 

of year again that we take stock of our successes and 

celebrate the extraordinary work of just a few individuals. 

I thank everybody across the Pride Inclusion Programs 

network for your incredible hard work to create a more 

inclusive and harmonious community. 

This year’s event should also be an opportunity for us 

all to consider how to build on the success of Pride 

Inclusion Programs so far.  We have already worked to 

expand the reach of this program even further with a 

growing membership and new events in regional centres 

like Geelong and Townsville. 

This isn’t work that occurs in the abstract, it changes lives.

As I wrote last year, there are few things more paralysing 

than the sting of exclusion, and it is often felt more 

acutely in workplaces than anywhere else.  In my 

experience, the simple acts of acceptance and inclusion 

are the ones that send the message most clearly – you 

are not the outsider, you are one of the team. 

These quiet acts won’t always come with an award.  As 

you all know, the real rewards are healthier and more 

productive workplaces, happier employees, more fulfilled 

brothers, sisters, mothers and fathers.  In short, this is 

work that builds a better community for everyone. 

The hard work is translating those simple, individual acts 

into a corporate culture that better fosters inclusion and 

those of you here are helping do just that.  This is the 

work of so many employers participating in this program, 

along with their employees and supporters – and we 

thank you all for it.  

To those receiving awards today please accept 

my gratitude as co-patron for your efforts and my 

congratulations for your well-deserved recognition. 

As you know, there is more work to be done and I look 

forward to forging ahead together this year to build on 

our achievements so far.



At Lendlease, we harness a 
culture where you matter and 
empower you to progress,  
so you can make a difference.

We invest in talent, so you can set 
clear pathways to achieve your 
goals and thrive in your career. 

When you work with us, you are 
given the tools and resources to 
transform people’s lives around 
the world. 

By embracing the value of a 
diverse workforce, we recognise 
that our people are unique 
individuals with different 
experiences and needs, at various 
stages of their life. 

We are committed to taking 
care of the people that keep our 
company thriving. 

Our goal is to create a  
workplace that supports people 

to seek happy, healthy and 
productive lives. 

Lendlease is a place where  
you will feel supported, 
accepted and valued. No matter 
what your role is at Lendlease, 
you can make a difference.

OUR WORLD 
AND YOURS IS 
FILLED WITH 
OPPORTUNITY
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WELCOME FROM OUR 2019 
PLATINUM SPONSOR – LENDLEASE

CHRIS LAMB 
GROUP HEAD OF TALENT 
AND ORGANISATIONAL 
DEVELOPMENT

We are extremely proud to be the Platinum Sponsor of 

the Australian LGBTI Inclusion Awards again in 2019. 

At Lendlease, diversity and inclusion is a guiding 

principle and a part of everything we do.  We achieve 

better outcomes when we have teams of people who 

can think differently, but work together.  That’s the power 

of inclusion; it’s respecting and harnessing differences to 

create better outcomes for our customers. 

This means having the courage to do things differently 

by questioning and challenging stereotypes – not just 

because it’s the right thing to do, but because it’s good 

for business.  

It’s wonderful that we now live in a country with equal 

marriage rights for all, but there remains much to do 

before we become a truly equal society and employers 

have an important role to play. 

Since 2012, Lendlease has ranked highly in the Australian 

Workplace Equality Index for LGBTI inclusion, culminating 

in our Platinum recognition last year. Our company, as 

a founding member of Pride in Diversity, supports a 

strong LGBTI employee resource group and Ally Program, 

our industry-first Site Network program and a strong 

community partnership with Twenty10 incorporating 

GLCS (Gay and Lesbian Counselling Service) NSW. 

I would like to personally congratulate the organisations 

and individuals who will be awarded at today’s 

luncheon.  You have been recognised for your leadership, 

commitment and best practice in providing truly 

inclusive and equitable working environments and you 

set an excellent example that other Australian employers 

can follow.

At Lendlease, we harness a 
culture where you matter and 
empower you to progress,  
so you can make a difference.

We invest in talent, so you can set 
clear pathways to achieve your 
goals and thrive in your career. 

When you work with us, you are 
given the tools and resources to 
transform people’s lives around 
the world. 

By embracing the value of a 
diverse workforce, we recognise 
that our people are unique 
individuals with different 
experiences and needs, at various 
stages of their life. 

We are committed to taking 
care of the people that keep our 
company thriving. 

Our goal is to create a  
workplace that supports people 

to seek happy, healthy and 
productive lives. 

Lendlease is a place where  
you will feel supported, 
accepted and valued. No matter 
what your role is at Lendlease, 
you can make a difference.

OUR WORLD 
AND YOURS IS 
FILLED WITH 
OPPORTUNITY
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AWARDS 2019 
LUNCHEON PROGRAM

EVENT OPENING

Video Presentation

Aunty Millie Ingram, Welcome to Country

Bob Downe, Opening Performance

Anton Enus, Welcome and Acknowledgements

OPENING ADDRESSES

Dr. Justin Koonin, ACON President

Keynote Address:  Alan Joyce AC, CEO Qantas, 
Co-Patron Pride in Diversity

CHRIS LAMB, LENDLEASE 
PLATINUM SPONSOR

Out Role Model Award 2019

Network Leader of the Year Award 2019

External Media Campaign Award 2019

EVYN WEBSTER

The Sally Wester Ally Award 2019

MARK LATCHFORD, ASSOCIATE DIRECTOR 
PRIDE IN DIVERSITY

Executive Leadership Award 2019

Trans/Gender Diverse Inclusion Award 2019

Achievement Award for Most Improved 2019

Employee Network of the Year Award 2019

SARAH COX & NICKI ELKIN 
PRIDE IN DIVERSITY

The Sapphire Inspire Award 2019

PERFORMANCE BY BOB DOWNE

PROF KERRYN PHELPS & MICHAEL EBEID AM 
PATRONS, PRIDE IN HEALTH +WELLBEING

Inclusive Service Provider Recognition 
and Inclusive Service Provider of the Year 2019

DAWN HOUGH, DIRECTOR 
ACON’S PRIDE INCLUSION PROGRAMS

Small Employer AWEI Recognition  
and Small Employer of the Year 2019

Bronze and Silver Recognition 2019 

Gold Employers 2019

Platinum Qualifiers and Employers 2019

Employer of the Year 2019

CLOSING AND ACKNOWLEDGMENTS

Presentation and thank you’s to Patron & Sponsors

Event close (photographs in the foyer)



AWARDS 2019 
LUNCHEON MENU

MAIN COURSE (alternate drop)

Pan Seared Barramundi	 *GF 
Crushed fingerling potatoes, 	 *DF 

broccolini and sauce vierge

Filet Mignon	 *GF 
Duck fat roasted potato, braised  

shallot and green peppercorn sauce

Butternut Squash Risotto	 *V 
Kale, parsley butter and mascarpone	 *GF

DESSERT

Miniature Desserts  
Chef’s selection

*DF = Dairy free 

*GF = Gluten free 

*V = Vegetarian

Dietary requirements catered for 

as requested and per registration

Secretive about 
our work,  

but not what  
we value.

Join the mission.

www.asio.gov.au
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AWARDS 2019  
PLATINUM SPONSOR 

LENDLEASE

Lendlease is a leading international 

property and infrastructure group with 

operations in Australia, Asia, Europe  

and the Americas. 

Our vision is to create the best places; places that inspire 

and enrich the lives of people around the world.

We are committed to Diversity & Inclusion.  It’s one of our 

guiding principles and it underpins everything we do. 

We want our employees to work in a place that feels  

safe and respectful, so they can relax, openly participate 

and thrive.

Ultimately, when our people can fully contribute, when 

we harness everyone’s unique experiences, when our 

teams are more creative our business performance will 

improve.  We will be able to create the best places for 

our people and their customers.

Research shows that companies that 

truly embrace diversity in its many 

forms are ultimately, more successful. 

Our platinum status, which has only 

been awarded to a handful of 

Australian organisations, provides 

us with additional motivation to push 

forward and champion LGBTI inclusion 

across our industry and beyond.

JANE HANSEN 
LENDLEASE GROUP HEAD 
OF TALENT AND DIVERSITY 
(MAY 2018)
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TELSTRA

Together, we reimagine the future

We’re proud to sponsor the Australian LGBTI Inclusion Awards because we’re passionate about creating an 

environment that’s inclusive and supportive; a place where everyone can truly be themselves.  

We know that diversity fosters greater innovation and better customer connection, and helps our people to thrive.   

That’s why it’s a driving force behind our purpose – to create a brilliant connected future for everyone. 

We’re incredibly proud of Spectrum, our LGBTI+ employees and allies’ network, which has over 2,000 members and 

recently celebrated its 10th birthday.  It’s a place where our people come together to raise awareness, build relationships, 

and support one another. 

You can learn more about what diversity and inclusion means to us at careers.telstra.com/

AWARDS 2019  
SILVER SPONSOR 

ATO

When your organisation is twenty thousand-strong like ours, a diverse workforce is a given.  And we 

wouldn’t have it any other way.

Our people are the reason the ATO is one of the world’s leading tax and superannuation administrations.  

Their expertise and integrity lead us forward every single day.

So we celebrate them all, regardless of their orientation, age, gender, abilities, ethnicity or background.  We celebrate 

them for who they are and for the great things we know they will achieve.

We’re immensely proud of our ongoing sponsorship of the Australian LGBTI Inclusion Awards.  Congratulations to 

everyone involved from every one of us at the Australian Taxation Office.

AWARDS 2019  
SILVER SPONSOR 



 Creating safe spaces for our
LGBTI colleagues worldwide

Baker & McKenzie, an Australian Partnership, is a member firm of Baker & McKenzie International, a global law firm with member law firms around the world.

Baker McKenzie defined the global law firm. Our community comprises over 13,000 
people – each bringing diverse perspectives and talents. As a firm, we are committed 
to providing an inclusive environment, where our people feel able to be themselves.

We are proud to take a strong stance on LGBTI equality and inclusion. Our global 
LGBTI policy aims to ensure that any Baker McKenzie office, regardless of 
jurisdiction, provides a safe space for LGBTI colleagues.

#NotNeutral

Advert_CASE0002310_210x210mm.indd   1 4/26/2019   9:14:13 AM
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SBS

Good luck to all the nominees at today’s event!  SBS is incredibly proud to be media partner 

for The Australian LGBTI Inclusion Awards, celebrating and awarding Australia’s top organisations for LGBTIQ+ Inclusion.  

SBS exists to promote the understanding and acceptance of cultural diversity in Australia and explores issues and stories 

from the LGBTIQ+ community across TV, radio and online, as a part of our commitment to promote a more cohesive and 

inclusive Australian society.  It’s our core purpose – to explore, appreciate and celebrate diversity.

At SBS, inclusion means that our staff can bring their whole self to work, that they are treated fairly and respectfully, and 

are comfortable in speaking up from their unique viewpoint.  We can all continue to do better and that’s why events like 

this one are so important to recognise the individuals and networks that have made a significant impact on LGBTIQ+ 

inclusion within their workplaces.

AWARDS 2019  
MEDIA PARTNER 

BAKER MCKENZIE

Baker McKenzie believes in creating a firm with individuals from a variety of countries and cultures. 

This is the only way for Baker McKenzie to remain a strong and truly global law firm.

We are proud to have created a global inclusive culture whereby all individuals, regardless of background, sexual 

orientation or gender identity and expression, are safe to be themselves at work.  This inclusive culture is strongly 

supported by programs, training, networks, transparent policies and processes, and development opportunities 

implemented by the firm. 

Regardless of what jurisdiction an LGBTI employee of the firm is located in, Baker McKenzie will always strive to create a 

safe and inclusive working environment.

AWARDS 2019  
BRONZE SPONSOR 

 Creating safe spaces for our
LGBTI colleagues worldwide

Baker & McKenzie, an Australian Partnership, is a member firm of Baker & McKenzie International, a global law firm with member law firms around the world.

Baker McKenzie defined the global law firm. Our community comprises over 13,000 
people – each bringing diverse perspectives and talents. As a firm, we are committed 
to providing an inclusive environment, where our people feel able to be themselves.

We are proud to take a strong stance on LGBTI equality and inclusion. Our global 
LGBTI policy aims to ensure that any Baker McKenzie office, regardless of 
jurisdiction, provides a safe space for LGBTI colleagues.

#NotNeutral
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AWARDS 2019  
BRONZE SPONSOR 

DEUTSCHE BANK

We are delighted to sponsor the 2019 LGBTI Inclusion Awards. Only by building talented and diverse 

teams of people, free from prejudice or discrimination, can we create value.  We are proud of our 

respectful and inclusive environment which helps people thrive.  

Diversity and Inclusion are at the heart of our values and beliefs and help us strengthen relationships with our clients, 

partners and the communities in which we operate.  This event, which recognises those who aspire to bring inclusion 

and equality into the workplace are crucial.  We would like to congratulate everyone involved and we were exceptionally 

proud to be named a ‘Gold Employer’ in 2018.

AWARDS 2019  
BRONZE SPONSOR 

OUT LEADERSHIP

Out Leadership is the global LGBT+ business network CEOs and multinational companies trust to 

generate Return on Equality®. 

We create global executive events and insights that help leaders realize the economic growth and talent dividend 

derived from inclusive business, and convene groundbreaking talent accelerators:  OutNEXT, the first global leadership 

development program for the next generation of LGBT+ talent;  Quorum, which seeks to advance LGBT+ diversity in 

corporate governance; and OutWOMEN, which convenes and celebrates LGBT+ women in business. 

 Out Leadership is a certified B Corp. For more information, please visit www.outleadership.com



“85% OF PEOPLE WHO WORK ON OUR BUILDING SITES ARE NOT OUR 
EMPLOYEES AND THAT WORKFORCE CHANGES LITERALLY EVERY DAY. SO, 
IT REALLY MEANS THAT IT’S OUR PEOPLE ON SITE - ON THE FRONT LINE, 
SUPERVISORS, ENGINEERS, AND THOSE RUNNING OUR JOBS - WHO 
NEED TO STAND UP MOST AND REPRESENT DIVERSITY AND INCLUSION.”

(Dale Connor, CEO Lendlease Building and Engineering and LGBTI Executive Ally)

UNITED  
WITH A 
RAINBOW
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Lendlease’s people are the  
greatest contributors to our 
success and enable us to deliver 
our vision to create the best 
places. Diversity and Inclusion is 
one of our driving principles and 
it underpins everything  
that we do.  
 
We know that an inclusive work 
environment inspires employees 
and drives innovation and 
business growth.

We believe people should 
be judged on their merit, not 
for their gender identity, for 
the way they like to express 
themselves, or for the person 
they love. 

We know LGBTI Inclusion isn’t 
only important to identifying 
employees. From surveys and 
conversations, we’ve learned 
that many of our people have a 
close family member or friend 
that identifies as LGBTI and 
they are proud of the leadership 
position Lendlease has taken in 
our industry.

In 2018 we focussed on the 
important role that Allies 
play in creating an inclusive 
environment and that included 
sharing their Ally stories with 
the broader organisation. 

These stories included:

• Cindy, the mother of  
 a transgender daughter,  
 explaining that her  
 daughter “being able to be  
 her true authentic self is all  
 that really matters”  

• Ben, the brother of a  
 lesbian sister, a bisexual  
 sister and a transgender  
 brother told that his  
 exposure to the LGBTI  
 community “has broadened  
 [him] as a person and to  
 embrace diversity"

• John, who has a gay  
 identical twin brother and  
 shared that “some of  
 his best nights out were  
 clubbing on Oxford Street”

Visible support matters. 
Rainbow Ally stickers displayed 
on laptops, phones, security 
passes and hard hats are 
opening up conversations and 
uniting Lendlease employees 
to create a safe and welcoming 
environment for all. 

Given the subcontract 
workforce on many of our 
projects, to truly effect change 
in the property and construction 
sector we need to work with our 
competitors and clients and are 
proud to be doing just that. 

We look forward to the day  
our entire sector is seen as  
an employer of choice for  
LGBTI people.

“LGBTI INCLUSION ISN’T  
 ONLY IMPORTANT TO  
 IDENTIFYING EMPLOYEES”

LL4776 IC AWEI Awards Advertisements - FINAL.indd   2 30/4/19   11:36 am
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LAST YEAR’S AWEI 
TOP EMPLOYERS

PLATINUM TIER 

ACCENTURE 
Bob Easton 
Country Managing Director

At Accenture, we believe in a workplace where everyone 

– regardless of ethnicity, religion, gender, sexual 

orientation, age or disability – feels equally accepted and 

can bring their whole selves to work every day.

It’s widely known that employees are far more engaged 

in a workplace in which they are valued and included 

– and engaged employees are a vital factor in driving 

organisational innovation.

The key to inclusion is for the leaders and influencers of 

the organisation to create an environment where team 

members are treated with honesty, transparency and 

respect, and encourage their team members to act in the 

same way, thereby creating a more inclusive workplace.

We are proud to have received Platinum accreditation 

and be recognised as a corporate leader that supports 

LGBTI employees and the broader LGBTI community.

PLATINUM TIER 

COMMONWEALTH BANK 
Matt Comyn 
Chief Executive Officer

We are proud that Commonwealth Bank has been 

recognised as a 2018 Platinum Employer in the Australian 

LGBTI Inclusion Awards. We’re working hard to create 

a better bank for our people, our customers and the 

community, and that includes ensuring we create an 

environment where all our people can bring their whole 

selves to work.

Over the past five years, our LBGTIQ employee and allies 

network, Unity, has played an essential role in driving 

workplace inclusion. The Unity community has emerged 

as a significant voice for the LGBTIQ inclusion and 

engagement within the bank and the communities we 

serve, and it’s been my privilege to have been one Unity’s 

executive champions since its inception.
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LAST YEAR’S AWEI 
TOP EMPLOYERS

PLATINUM TIER 

WESTPAC GROUP 
Christine Parker 
Group Executive, Human 
Resources, Executive 
Sponsor of Global

Westpac Group has been proudly supporting Australia 

for more than 200 years and we are committed to 

making sure all our employees feel equally included  

and valued.

Our employee-led LGBTIQ action group, GLOBAL, is a 

driving force in helping embed a culture of equality 

and inclusion at Westpac Group. Over the past year, we 

have developed a range of initiatives to help champion 

inclusion, including Australia’s first LGBTIQ corporate 

summit. We are also committed to growing GLOBAL’s 

reach into remote and regional Australia so that every 

employee feels supported and connected, no matter 

where they work.

This AWEI award – our fifth – is recognition for all our 

people who have contributed to making Westpac Group 

an inclusive company for all our people, customers and 

communities.

PLATINUM TIER 

LENDLEASE 
Michael Vavakis 
Chief People Officer 
Lendlease

As a founding member of Pride in Diversity, Lendlease 

has been working hard on LGBTI workplace inclusion 

for over a decade.  We believe that people should be 

judged on their merit, not for their gender identity, 

for the way they like to express themselves or for who 

they love.

We are proud to have been recognised in 2018 as 

a Platinum employer for AWEI and the inclusive 

organisation we have created.  

We are now partnering with other organisations 

in the property and construction sectors to work 

towards the entire industry being seen as an 

employer of choice for LGBTI Australians and look 

forward to making that a reality.
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GOLD TIER 

CLAYTON UTZ 
Rob Cutler 
Chief Executive Partner

Retaining recognition as a Gold Employer requires 

hard work and dedication but the outcome has been 

incredibly rewarding for me and the team at Clayton Utz. 

2017 was an eventful year with the marriage equality 

debate and ultimately, the postal survey. That backdrop 

brought out the best from our LGBTI network, especially 

our Allies. 

We’re particularly proud of our ongoing leadership in 

advocating for transgender children and their families 

and we recognise the important role we can play as 

lawyers in advancing the rights of the LGBTI community. 

Our LGBTI program has also helped with advancing 

our diversity and inclusion agenda more broadly. It has 

enhanced our understanding of inclusion and in 2017 

we broadened our gender network brand – “Momentum” 

– to capture all of our diversity and inclusion initiatives.

LAST YEAR’S AWEI 
TOP EMPLOYERS

GOLD TIER

BRISBANE CITY COUNCIL 
Colin Jensen 
Chief Executive Officer

Brisbane City Council is delighted to be recognised with 

Gold Employer status in the 2018 AWEI.

Council has a long and proud history of fostering 

inclusion and strong communities for Brisbane’s 

residents, ratepayers and visitors and we are proud of our 

reputation as an inclusive city – one in which diversity is 

valued and everyone, regardless of ability, background or 

circumstance is able to live, work and relax.

Our people represent the communities they serve, 

and their dedication to a better Brisbane has resulted 

in this recognition as the top-ranking state and local 

government authority participating in the AWEI.

Gold Employer status is a fitting reflection of our 

commitment to creating equitable, diverse and 

inclusive workplaces in which everyone is welcome. I 

am tremendously proud of what we have achieved and 

acknowledge the dedication and hard work of Council’s 

River City Pride Network.



LAST YEAR’S AWEI 
TOP EMPLOYERS

GOLD TIER

ATO 
Chris Jordan 
Commissioner of Taxation

We’re very proud that the ATO has been recognised as a 

Gold Employer at Australian LGBTI Inclusion Awards for the 

second year running. I’m particularly proud that we also 

achieved the highest ranking Australian Government 

employer which reflects our commitment to be known as 

a diversity and inclusion leader within the Australian Public 

Service. This is wonderful recognition of our work on 

diversity and inclusion, and of the work and dedication of 

our LGBTI+ and ally network ATOMIC (which stands for ATO 

Making Inclusion Count). Our success is attributed to the 

great effort from ATOMIC, Workplace Diversity, Executive 

Champions and Sponsors who all actively promote 

workplace inclusion to allow everyone to bring their whole 

selves to work. I believe a diverse workforce that reflects all 

segments of the community we serve is more effective and 

engaged. We believe empowering people from diverse 

backgrounds to bring different perspectives to our work 

improves decision making, overall process design and 

our performance. This latest award recognises our work 

in this area as among the best in the country, and puts us 

at the forefront of being a preferred employer.
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LAST YEAR’S AWEI 
TOP EMPLOYERS

GOLD TIER  
+ EMPLOYER OF THE YEAR

EY 
Tony Johnson 
Oceania CEO and Regional 
Managing Partner

EY is proud to be named Australia’s Employer of the Year 

for LGBTI inclusion in 2018, including Gold Employer 

recognition. The result shows our continued commitment 

to LGBTI inclusion and the culture we are creating here 

at EY. When we work together as a collective to harness 

the power of our differences, we create high-performing 

teams and good results for our clients.

I am extremely proud of the work EY has done to 

accelerate LGBTI inclusion supported by our LGBTI 

network, Unity. We put great importance on providing 

a welcoming and inclusive workplace and it has been 

encouraging to see the significant progress we have 

made in creating a safe, respectful and supportive culture 

for our people, our clients and the broader community.

At EY, we believe it is vital we share ideas and leading 

practices with others which is why we stand with our 

clients and the community to recognise marriage 

equality, collaborate with ReachOut to champion mental 

health for LGBTI youth and support diversity in sport 

through our contribution to the Sydney Convicts.

GOLD TIER 

DEUTSCHE BANK 
Anthony Miller 
Chief Executive Officer, 
Australia

We’re delighted to be recognised as a Gold Employer 

at the 2018 Australian LGBTI Inclusion Awards.  We’re 

particularly pleased to move up from Bronze in 2017 

given that Australian organisations are collectively 

improving at inclusion and that the bar continues to be 

raised year on year.

Our dbPride Committee and its network do a fantastic 

job in driving the diversity and inclusion agenda, 

which last year included supporting amendments to 

the Marriage Equality Act.  But we know that the work 

doesn’t stop here. There’s much more we can do to 

achieve a supportive, fair and inclusive workplace and we 

look forward to working towards that goal this year.
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LAST YEAR’S AWEI 
TOP EMPLOYERS

GOLD TIER 

RMIT UNIVERSITY 
Martin Bean, CBE 
Vice-Chancellor and 
President

I’m incredibly proud that RMIT has achieved Gold Employer 

Status, which recognises our commitment to a genuinely 

inclusive and supportive workplace for our people.

Guided by our value of inclusion, we expect all voices to 

be heard with equal resonance. We teach the leaders of 

the future – and that means equality and inclusion must 

be absolutes, not nice-to-haves.

A working environment where everyone is supported to 

succeed, regardless of gender or personal difference, should 

be standard – it’s the right thing, and the smart thing.

At RMIT, we’re pleased with this recognition and will 

continue to push for progress and intend to lift the bar 

again in 2019.

GOLD TIER

MERCER 
Ben Walsh 
Managing Director & Chief 
Executive Officer, Pacific

At Mercer, our purpose is to create better lives for the 

clients, customers and colleagues whose lives we touch.

To support this purpose, we are advocates of diversity 

in all its forms. We actively promote inclusion in the 

workplace so that colleagues feel empowered to bring 

their whole selves to work. It’s an incredible honour to be 

recognised for this work as a Gold Employer in the 2018 

Australian Workplace Equality Index Awards.

This recognition is testament to the continuing work 

that’s being done across our business to support 

equality: by our LGBTA and Women@Mercer networks, 

our leadership team, our People & Culture team and 

many other individuals who support and promote a safe 

and inclusive workplace at Mercer.

I’m incredibly proud of our extraordinary people, our 

unique culture and our unwavering commitment to 

making a difference in the lives of our colleagues,  

clients and the community.



A COCKTAIL EVENING

CARGO HALL, SOUTH WHARF 
MELBOURNE

For more information and ticket bookings go to 
www.prideinclusionprograms.com.au/psi/

12 JUNE 2019



25CELEBRATING LGBTI INCLUSION IN AUSTRALIA

GOLD TIER

WOOLWORTHS GROUP 
Brad Banducci 
Chief Executive Officer & 
Managing Director

Woolworths Group is extremely proud to be the first 

retail organisation recognised as an AWEI Gold Tier 

Employer, in recognition of our progress in creating an 

inclusive culture across all of our businesses.  We are 

delighted by the result, which is a testament to the hard 

work by our team over the last 12 months, especially 

by the Committee of the Proud at Woolworths Group 

Network, who have pioneered the way with initiatives to 

strengthen our inclusive culture in such a short period of 

time.  Highlights in 2017 include over 2500 of our stores 

celebrating Wear It Purple Day and growth of our Proud 

Network to more than 1700 team members.

Creating a truly inclusive environment, where all of us 

are free to bring our whole selves to work without fear of 

prejudice or discrimination, and where all our customers 

find a welcoming and open retail environment drives us 

to continue to improve over the years ahead to create 

better experiences for all of our team members.

LAST YEAR’S AWEI 
TOP EMPLOYERS

GOLD TIER

UNITING 
Tracey Burton 
Executive Director

At Uniting, we welcome you exactly as you are.

We would like to thank our dedicated team members, 

volunteers and service users for their efforts every day 

to advocate for the broader LGBTI community and 

their allies. The Gold Employer award and the Trans 

and Gender Diverse award from Pride in Diversity are a 

testament to their hard work.

Our commitment to confronting injustice by creating an 

inclusive, connected and just world means we advocate 

for compassion and inclusivity for all Australians. At 

Uniting we celebrate diversity and welcome all people 

regardless of ethnicity, faith, sexual orientation, intersex 

variation or gender identity.

This recognition reconfirms our ongoing commitment to 

LGBTI communities and continues to inspire the work we 

do every day.
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AWARDS 2019  
CREDITS

2019 TROPHIES & MERCHANDISE

Promotional products generously 
subsidised by Bongo

www.bongo.com.au
R

ACON’S Pride Inclusion Programs would like to sincerely thank our Sponsors.  Your participation, commitment and 

support of this event enable us to continue our work and advocate for LGBTI Inclusion.

2019 SPONSORS

Platinum Sponsor Silver Sponsors Media Partner

Bronze Sponsors

Associate Sponsors



•	 ABC

•	 Accenture

•	 Allen & Overy

•	 AGL

•	 Charter Hall

•	 Commonwealth 
	 Bank of Australia

•	 CBRE

•	 Colin Biggers and  
	 Paisley Lawyers

•	 Deloitte Australia

•	 Dentons

•	 Dept of Human 
	 Services

•	 EnergyAustralia

•	 EY

•	 ICC Sydney

•	 Jacobs

•	 J.P. Morgan

•	 KPMG Australia

•	 Maddocks

•	 Mercer

•	 NAB

•	 NBN Co

•	 Norton Rose 
	 Fulbright

•	 NSW Police Force

•	 PwC

•	 QBE Insurance

•	 Stockland

•	 Suncorp

•	 TAL

•	 The Star 
	 Entertainment 
	 Group

•	 Uniting

•	 University of Sydney

•	 Woolworths Group

2019 CORPORATE TABLE HOLDERS

2019 PREMIUM TABLE HOLDERS

AWARDS 2019  
CREDITS

•	 Clayton Utz

•	 MinterEllison

•	 Macquarie Bank

•	 Scentre Group

Australia’s global resources company

Inclusion and diversity are two of our  
most important resources for the future.
Think big.



SAVE THE DATE

25–27 NOV 2019 
SYDNEY, NSW

Be yourself, change 
the world.

Johnson & Johnson 
means – You Belong.

jnj.com/about-jnj/diversity



is proud to sponsor 
the 2019 Australian 

LGBTI Inclusion Awards

Learn more about our work 
driving equality through the 
power of business, globally:

www.outleadership.com



We’re here to help make the places where our community members live, work and play more inclusive of LGBTI people.   

We do this by working with a range of organisations to help ensure that LGBTI people feel included and supported.   

For more information about our programs please visit our website: www.prideinclusionprograms.com.au


