en we misgender someone, we can quickly apologise and correct ourselves and move on.
'hen we hear someone else misgender a trans or gender diverse colleague, we can speak up.
~ Wecan gently remind the person that our colleague uses these pronouns, not those ones.
This is a helpful reminder and we should encourage our colleagues to do the same for us
when we make mistakes. :

‘Here’is a helpful resource on pronounsand the importance of USing the correct gendered/
* non gendered language: Pride in Diversity’s Pronouns Guide

WHen you hear.something, say something!

® If you hear someone use a term that is inappropriate or harmful, what can you do?

In this case you can help to educate the person on the correct language to use when
speaking about a trans or gender diverse person. Let them know that the language they
used is inappropriate, offensive or outdated.

There are no such words as ‘transgendered’ or ‘transgenderism’ The term to use is
transgender or trans. If you are unsure of the correct terms, you can use this language guide
from TransHub: Language — TransHub

TRANS AND GENDER DIVERSE PEOPLE BELONG IN AUSTRALIAN WORKPLACES


https://www.transhub.org.au/language
https://www.prideinclusionprograms.com.au/content/uploads/2024/10/PID-Factsheet-Pronoun-Guide-2023v1.0.pdf

Visibility - It’s all in the name

Trans Day of Visibility
o

It's a day when all trans and gender diverse people should feel empowered to be visibleand

to feel pride in'who theyare. (This is true for every day, but especially on Trans Day viélbi“ty)

‘made the joke and let them know you understand they were trying to be funny, but
can be very hurtful to someone who is trans or gender diverse. They are not inclusive

ymetimes it is important to say something as soon as you hear the joke. At other times you
ay want to speak to the person alone later on, but don't leave it too long.

There are many ways to be a great ally for

o OUrtrans and gender diverse colleagues
" Explore the followihg resdurces forideas:

« Check out your ofganisétion;s ally guide

. Chéck .but the resources on TransHub

« Download our Ally Fact Sheets

- Watch the recording of last year’s Trans Awareness Week panel ‘You Can't Ask That’ here

« For info about Trans Day of Visibility visit www.tdov.org.au

« Bookin a planning or training session with your RM. If you're not a member, you can
find out how to join here

WE SUPPORT WORKPLACES TO BE INCLUSIVE PRIDE
OF TRANS AND GENDER DIVERSE PEOPLE INCLUSION

www.prideinclusionprograms.com.au PROGRAMS



https://www.prideinclusionprograms.com.au/resources/publications/publications/
https://www.transhub.org.au/downloads
https://www.prideinclusionprograms.com.au/resources/publications/publications/
https://vimeo.com/1029168656/da66432b63?share=copy
https://www.tdov.org.au/
https://www.prideinclusionprograms.com.au/membership-rates-benefits/

